
"...it feels like we were
riding a rickety bicycle

before and now we have a
Lamborghini..."

MORGAN WHITFIELD
Director of Teaching & Learning
Amity International School,

Abu Dhabi

Key processes link up
seamlessly with each
other
Evidence is easily collated
allowing for more
effective and efficient
inspections

CURRENT BENEF I TS

Centralising the key processes
across the schools
Forecasting upcoming actions.

PREV IOUS CHALLENGES

Morgan Whitfield, Director of Teaching & Learning
Amity International School, Abu Dhabi

CASE STUDY

Morgan stated "We did a lot of investigating, looking
at different platforms for teaching and learning that
we thought would be really impactful, and we felt that
SchooliP was something very special.

Morgan elaborated "The most valuable aspect of
SchooliP is the strategic vision for improvement
planning, with the identification of school priorities
which feed into the staff professional development
process. This provides our school with a live
document where all staff know their obligations and
how they fit into the bigger picture."

Morgan continued "And then you can see them all,
every single day, adding and contributing to those
school priorities, so every staff member knows where
they're going, and how it's linked to the larger school
priorities.”

I M P A C T

Amity International School Abu Dhabi is part of the
Amity Education Group, a not-for-profit Education
Foundation with campuses across the world. Morgan
Whitfield talks about how SchooliP is helping to track
Amity International School's ever-growing family.

O V E R V I E W
A T A G L A N C E



I N S P E C T I O N P R O C E S S

Morgan then spoke briefly about using
SchooliP for the inspection process.

Morgan started off by saying "We were
recently inspected, and we're awaiting the
results, but I have to say that going
through the inspection process, with
SchooliP, I felt so much more confident
and I think our team felt so too".

Morgan then followed up by saying "Due to
SchooliP, being able to pinpoint areas
where we were improving, we could
identify our weaknesses. Having the ability
to demonstrate this to others in the
leadership dashboards was simply
fantastic! It gave us a lot of insight, not
only to how we can improve our practice
every single day, but how we are
accountable, and we can show how
accountable we are to those results."

G U I D A N C E & S U P P O R T

When asked how useful the support was in the
beginning, Morgan said "I think that the help we
received was transformational!"

Morgan was impressed with the flexibility of
SchooliP, and described "how it can shape the
culture and development of a school. Having that
extensive experience, to kind of inform the direction
that we wanted to take, allowed us to build
something much more meaningful."

T O W A T C H T H E F U L L
F I R E S I D E C H A T , C L I C K

H E R E

Morgan spoke briefly about the new
dashboard displays available within SchooliP,
calling them "beautiful"! Morgan then followed
up with "They gave such a great overview for
school leaders, both middle and senior, to
understand where teaching and learning had
its strengths and its areas of development
too!"


